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GSE Faculty Responses to QUESTION:
How do LGBTQ issues show up in your particular work/department within the GSE?

Note: An attempt to copy verbatim what was written on each handout was made. A 12-point space between comments denotes feedback offered by a separate handout/small group.
Definitions of culture and diversity; how to help facilitate students who change genders; how to prepare teacher candidates for conservative K-12 environments; gender difference as a topic to address with K-12 students.
Figuring out how to walk the line between inclusion and advocacy; crriculum/support for inclusive language practices for all teachers in the classroom/everywhere to not perpetuate heterosexual power (normalizing).
We examine all the manifestations of diversity with a lens of equity and with a focus on law. We teach our students about processes to ensue equity, how to communicate the focus to all stakeholders and how to use disciplinary and/or complaint procedures when staff or students attempt to deny the rights of our students or staff through discriminatory practices, policies, or actions. We definitely include LGBTQ and allies and other issues in our discussions. (IAL/CAL)
LGBTQ issues informing our work:  

· We use the BTVN example as a case study with the same question…what would you do?  

· We also look at student management in terms of law and moral leadership; e.g., the Gunn High School Response to WCBC compared to Grant HS.
· Want to address name calling.
· Your Facebook page what is on it? What matters?  Employers visit this page as part of screening process (PPS); does this matter?   

· Cultural proficiency book study.  (IAL Cohort)
Content

· Identity development is a part of curricula;
· services to students (LGBTQ centers) – curricula; and
· legal issues (curricula).
Process

· Discussions; and
· reflection papers.


They have not surfaced so far in preservice program. Some strong leaders in the Latino community are gay (Education leaders) and they are openly embraced. Yet, I do not know how the issue has been presented, or if it has in their work content.
ELP department embraces LGBTQ students as undergraduates. Have it in the curriculum–Identity in ELP 520–Developmental Perspectives in Adult Education all in ELP has to take this course. This topic comes up; should the GSE take more of a leadership role in districts to inform them about LGBTQ issues? Equity: How do you do an equity audit of curriculum, with LGBTQ issues in mind?

IAL Program: Uses case studies (e.g., anti-gay protesters–church group–outside a school–how should the school respond?

Roberta told a story about a student teacher who handled working with a trans student really well

There is a risk of avoiding topics that feel “hot” or “sensitive” just ticking our head in the sand when we worry that discussing, taking on, addressing topics could result in conflict being misconstrued, as biased. In order to address an issue regarding a possibility gay or trans student, we have to acknowledge that we think the student might be gay or trans–what if we are wrong? Might we be causing harm by raising the idea with a student who does not ID that way–it’s tricky.
It’s a civil rights issue. I cover an extensive/inclusive definition of “family” in my Survey of Exceptional Learner course. I also cover issues pertaining to bullying, targeting students who are different. I always sent PSU students to talk to Frank (a gay professor) if they asked me about LGBTQ issues pertaining to working as a licensed teacher. He is retired now.
It doesn’t show up. Sometime, this issue became separate incident that became a class setting priority rather than departmental concern. Therefore, it got silenced and the problem either be invisible or got forgotten within our work!

A question for the task force: Would you share your work to assess/monitor ODE and school district policies regarding this issue? In particular, support to LGBTQ teachers and students. We need a list of the school districts that stand up for their LGBTQ employees.
Complicated and many group system issues; online students; group think effects (negative); coordinate with girl strength with Portland Police Bureau.
Communicate ahead of time that this is our expectation and what we honor; not a lot of diversity in our programs.

Sustainability work and education involves seeking out and listening to less heard perspectives–including queer perspectives–and engaging in personal and community reflection about inclusivity.

All aspects of human sexuality show up in counseling practice; students seem to “know” this, but it is quite different when an individual student is actually presented with sexuality issues with a client in practice, with whether LGBTQ or otherwise; the Human sexuality across the lifespan course for two specialty tracks in COUNC – opens up issues; some students are particularly interested and ask/advocate in classes and program.
Importance of modeling as guidance; reading there are packets of enlightenment; not every community is a safe community; need for identification of resources to provide to faculty and students.
Case studies of the issues–current ODE policies, LEA policy; I haven’t really thought about this. My view is equity not identifying based on any “category” Is this naïve? Perhaps a TC experience on element of discomfort and need to make informed decisions; many times tolerance is a surface value; what are the expectations for young kids? People-first no matter what? What is ok to share about your personal life with students? What’s the boundary for all teachers? What’s okay for one is okay for all; bullying, dis-services of no-voice about…no attention to…

In class discussions of policy issues in one of my classes. I spoke about the Seth Stembaugh case. Unfortunately, I used an example of why people are sensitive to the issue of sexuality and teachers and used another recent example of a teacher dating a student. I inadvertently linked being gay with child abuse. A student objected online. We had a great conversation the last class after I apologized for my lapse; it alerted me to the importance of how I talk about issues and to not assume that my students understand my intention. I need to be clear and to not link LGBTQ issues and other issues of discipline or school policy. They are not the same.




One Comment Submitted to Suggestion Box:


You have done a lot of great work on this issue and I feel it should be shared/worked on with other departments in the GSE. Could we consider taking it further–expand the Task Force to include districts/states?


 





Audrey’s Notes during Small Group Discussion/Share Out:


Sage:		Is it naïve to think that in Portland we are “over” this issue?





Owne:	IAL using case studies of real issues to apprise their candidates in order to prepare 


		them to deal with these issues (e.g., Grant HS policy of not allowing students to 


		respond to anti-gay church protests)





Anabelle:	Two former students who were let go current ODE policies and school district 


		policies – is the Task Force looking into finding gay-friendly employment 				opportunities “practical, on the ground information”?








Audrey and Olivia’s Final Observations/Reflections on Process:


We allowed 4 minutes for while group discussion. It was slow to get started and we had to end  with 2-3 people with hands in the air;


Small group discussion began immediately; there was little to no individual think/write time.











